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REGIONAL INFORMATION OFFICES 


The U.S. Department of ‘Labor operates through 10 regional offices located in major 


cities across the 


country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inquiry--you may contact one.of the offices 
listed below. This listing includes the names, addresses and telephone numbers of the 
Public Information Directors and the states in their regions: 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II......... 


New Jersey 

New York 
Puerto Rico 
Virgin Islands 


Region III........ 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


Region IV...... fee 


Alabama 
Florida 
Georgia 
Mississippi 
Nerth Caroline 
South Carolina 
Tennessee 
Kentucky 


Region V.......... 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul F. Neal 

Room E-308 

JFK Federal Bidg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3580 

1515 Broadway 

New York, N.Y. 10036 
212-399-5477 


John P. Hord 
Room 2460 
3535 Market St. 


Seay Pa. 19104 


Frances Ridgway 


Room 317 

1371 Peachtree St., N.E. 
Atlanta, Ga. 30309 
404-B8T-4495 


John D. Mellott 


Room 737 

230 S. Dearborn St. 
Chicago, I11. 66606 
312-353-6976 


Region VI 


Arkansas 
Loufsiana 
New Mexico 
Oklahoma 
Texas 


Reqion VII........... 


lowa 
Ransas 
Missouri 
Nebraska 


Region VIII.......... 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 


Wyoming 


Gapte The ccccccvcces 


Arizona 
California 
Hawaii 
Nevada 


Alaska 
Idaho 
Oregon 
Washington 


Les Gaddie 

Room 220 

555 Griffin Sq. Bldg. 
Griffin and Young Sts. 
Dallas, Texas 75202 
214-767-4776 


Patrick A. Hand 
Room 2509 

Federal Office Bldg. 
911 Walnut St. 


Kansas oe Mo. 61406 


Ernest E. Sanchez 
Room 1468 
Federal Bldg. 
1961 Stout St. 
Denver, Colo. 
305-837 -4235 


80294 


Joe B. Kirkbride 
Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 
San Francisco, Calif. 
475-556-3423 


94102 


.Jack eeetient 


Room 7021 

Federal Office Bldg. 
909 First Ave. 
Seattle, Wash. 98174 
20€-442-7620 
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LABOR DEPARTMENT UNDER SECRETARY 
SUPPORTS TRADE, INTERNATIONAL STANDARDS 


LIMA, Peru -- Under Secretary of Labor Robert J. Browr says the mood of increasing doubt 
about the benefits of trade--among both employers and unions in developing countries--"might 
jeopardize economic progress in developing countries.” 

It would also “endanger all our efforts to build an open system of world trade," Brown told 
the Sixth Inter-American Conference of Labor Ministers of the Organization of American States (OAS). 

Such doubts are increasingly expressed in the developed countries, Brown said, “as imports 
grow and become disruptive to domestic industry.” 

Brown said he is “convinced that the need for basic international labor standards exists 
in both the developed and the developing countries." 

According to the General Agreement on Tariffs and Trade (GATT) charter, trade is meant to 
improve employment, working conditions, and living standards, Brown pointed out. 

But, he said, in some circumstances today, trade “can have the reverse effects, causing 
problems for workers in both developed and developing, importing and exporting countries. 

“The basic premise of national fair labor standards legislation in all countries," Brown 
said, “is that unscrupulous employers should not be allowed to make labor standards a factor in 
competition. In the world of today and of the future, workers need the protection of basic 
international fair labor standards.” 

Brown said “one of the basic principles of the international labor movement is that the 
labor of a human being should not be treated as a commodity or an article of commerce,” 

He added that “when human beings are treated like commodities, then the international 
community should not permit this to occur.” 

Brown noted that the United States is a member of OAS but is no longer an International 
Labor Organization (ILO) member. He explained this was because “in recent years the ILO became 
distracted by a double standard on human rights which undermined its enforcement of its own 
convictions, and by the erosion of tripartism.” 

Brown said that “tripartism makes employers, labor, and government mutually independent 
and therefore capable of accurately reflecting the realities, the aspirations, and the objectives 
of workers in each individual country." 

Brown added that “we have not turned our backs on it or its work.” He explained that there 


are United States represertatives in Geneva”"when there are important ILO meetings to meet 
(More) 
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informally with those who are interested in our views and keep ourselves informed about ILO 
activities.” 

Brown reminded OAS delegates that “as an example of our commitment to the fundamental 
objectives of the ILO” the Labor Department awarded a grant to the ILO to help develop an 
Occupational Hazard Alert System" that will provide $250,000 in U.S. funds to create a system 
for international exchange of information on the on-the-job hazards in order to better protect 


workers in various countries. 
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HOUSTON COMPANY AGAIN ELIGIBLE 
FOR FEDERAL CONTRACT WORK 


WASHINGTON -- A Houston, Tex., manufacturer, debarred as a federal contractor in 1977 for 
job discrimination, is now eligible for government work, the U.S. Department of Labor has 
announced. 

Hahn and Clay Machine and Boilerworks, Inc., was reinstated in a consent decree signed with 
the department. The company agreed to correct all deficiencies found in its hiring and 
promotion practices toward women and minorities, said Assistant Secretary of Labor Donald 
Elisburg. 

Hahn and Clay was originally removed as a federal contractor in September 1977 for 
illegally firing one of its Mexican American employees. The firm had just completed a 
$1 million contract with the Navy Department to provide heavy industrial maintenance and repair 
work. 

This action was a violation of Executive Order 11246 which prohibits federal 
contractors and subcontractors from job discrimination because of race, sex, color, 
religion or national origin. These firms must also take affirmative action to hire 
and promote minorities and women. 

The order is enforced by the department's Employment Standards Administration, 

Office of Federal Contract Compliance Programs. 

Although the employee was eventually rehired, he lost all previously- earned 
seniority. Following debarment, Hahn and Clay restored the man's seniority, and 
paid him over $1,400 in back wages and other benefits. 


However, in two later compliance reviews conducted by OFCCP, other serious 


employment deficiencies were found, said Weldon J. Rougeau, the program's director. 
Investigations showed that Hahn and Clay was underemploying women in all job 
categories, except office and clerical. Minorities were also absent from a number 


of high-paying positions, Rougeau said, and were terminated at a higher rate than 


non-minorities. 


(More) 
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To correct these broader problems, Hahn and Clay agreed to take additional 
afftrmative action steps. 

The company initiated special procedures and awareness programs to prevent 
harassment and discrimination against employees who file complaints. 

Numerical goals and timetables for hiring minorities and women were also 
established in jobs where their numbers are currently few. Hahn and Clay also 
agreed‘to make “good faith" efforts to meet these goals, and to develop or participate 
in on-the-job training programs for women and minorities. 

In addition, the company agreed to file quarterly progress reports with OFCCP, 
detailing outreach and training efforts, applicant flow, new hires, terminations and 


other data. 


Under the consent decree's terms, an administrative law judge retains jurisdiction 
over the the case if further enforcement is ever required. In such a situation, the 
judge could again recommend debarment if new violations are found. 


Of the 18 contractors OFCCP has debarred since 1972, Hahn and Clay is the 
eighth to be reinstated under provisions of the regulations implementing the 


executive order. 
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MSHA REQUIRES NEW SELF-RESCUER 
IN UNDERGROUND COAL MINES 


WASHINGTON -- The Labor Department's Mine Safety and Health Administration (MSHA) has man- 
dated that after a two year phase-in period, filter-type self-rescuers presently used in under- 
ground coal mines must be replaced with self-contained self-rescuers which generate oxygen. 

The new regulations, published in the Federal Register of Nov. 21, add a significant new 


dimension to mine safety and to rescue operations in underground coal mines. 


Under the regulations, operators must make available to miners and to 
authorized visitors an approved, one-hour, self-contained self-rescue device. 
The operator may meet the requirement by providing a one-hour self-rescuer, a 
ten minute self-rescuer combined with an approved one-hour canister, any other 
self- contained self-rescuer that provides at least one hour's protection or, 
in exceptional circumstances, a filter-type self-rescuer combined with an 
approved self-contained self-rescuer. 

The currently used self-rescuers in underground coal mines convert deadly 
catbon monoxide into carbon dioxide. They give limited protection to the miner 
in a mine fire situation but have two serious limitations. They provide no 
oxygen and, if the oxygen has been consumed by fire, the self-rescuer is 
virtually useless. Additionally, the chemical conversion process generates 


heat which may reach 125-130 degrees F-- in an atmosphere that is one percent 
carbon monoxide and 200 degrees F--just below the boiling point of 


water--with a two percent concentration of carbon monoxide, The heat 
may cause the miner to remove the device and, at a concentration greater 
than one and one-half percent carbon monoxide, one or two breaths of the 
contaminated air could kill. 

The new devices will provide oxygen, will generate no unbearable heat 
and, because they are self-contained, will permit no carbon monoxide from the 
mine atmosphere to enter the breathing cycle. The devices are demand 
responsive, providing greater amounts of oxygen as the miner may face greater 
exertions in an escape attempt. The time of each device is rated on the use 
of the self-rescuer at greatest exertion. Under resting conditions--when a 
miner might be waiting for a rescue party *o arrive--the devices will give four 


to five times the rated protection. 
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EMPLOYMENT COST INDEX--SEPTEMBER 1978 

WASHINGTON -- Wage and salary rates measured by the Employment Cost Index (ECI) rose 2.0 
percent in the 3 months ended in September 1978, the U.S. Department of Labor's Bureau of Labor 
Statistics reported. 

The third quarter increase--about the same as the 2.1 percent. second quarter rise--included 
pay gains for workers in construction and union manufacturing plants, as well as for service 
workers and salesworkers. The increase was 8.0 percent for the 12 months ended in September 1978. 
Since September 1975, when the series began, wages and salaries have climbed 24.0 percent. 

A 2.4 percent increase in construction, down from 2.9 percent in the second quarter, 
continued to reflect seasonal collective bargaining patterns in the industry with settlements 
and deferred wage adjustments concentrated in the spring and summer months. The pay advance ir. 
construction, along with a 2.4 percent rise in services, helped push the third-quarter increases 
for nonmanufacturing industries (2.1 percent) above manufacturing (1.8 percent), 

Within manufacturing, rates of pay for union workers rose 2.4 percent, compared with 1.3 
percent for nonunion workers. Third quarter ‘increases for these two groups in nonmanufacturing 
were much closer together--1.9 percent for union and 2.1 percent for nonunion. The wholesale 
and retail trade industries had the smallest third-quarter increases (1.1 and 1.2 percent, 
respectively) among the industry divisions published. 

The 2.5 percent pay advance for sales workers, although down from 5.4 percent in the 
second quarter, was the largest for the occupational groups published. The salesworker group, 
whose pay is heavily influenced by commission earnings which fluctuate with the volume of sales, 
tends to be the most volatile of the ECI occupational series. The ECI is computed from wage and 
salary rates, where available, or straight-time average hourly earnings for workers paid under 
incentive or commission pay systems. The average hourly earnings are affected by fluctuations in 
the volume of output and sales, as well as changes in the ~ate structure. 

Rates of increase for white-and blue-collar workers were about the same in the third 
quarter (1.9 and 2.0 percent, respectively). Within the white-collar group, the salary increase 
for professional and technical workers rose 2.1 percent, up from 1.3 percent in the second quarter. 

Among blue-collar workers, nontransport operatives had an accelerated rise in wages over 
the quarter, up 2.0 percent compared with 1.4 percent in the second quarter The other groups of 
blue-collar workers had declining rates of increase in the third quarter. Pay gains for service 


workers rose 2.3 percent, up from 1.9 percent in the second quarter. 
(More) 
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Regionally, workers in the South recorded the largest third-quarter gain (2.3 percent), 
while those in the North Central region had the smallest (1.6 percent). Pay for workers in 
metropolitan areas rose 2.0 percent compared with 1.7 percent for tho: 2 in nonmetropolitan areas. 

Over the 12 months ended in September 1978, service workers’ pay increases (9.1 percent) 
outpaced those for white-collar (7.8 percent) and blue-collar workers (8.0 percent); and wages 
for workers in nonmanufacturing industries increased at a faster rate (8.3 percent) than for 
workers in manufacturing (7.4 percent). 

Despite these differences, increases in the pay of nonunion workers (8.0 percent) were 
about the same as for union workers (7.9 percent). By region, pay gains ranged from 8.8 percent 
for workers in the South to 6.8 percent for workers in the Northeast. Workers in nonmetropolitan 
areas experienced a higher rate of pay increase than workers in metropolitan areas--8.7 


compared with 7.8 percent. 


### 
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THE CONSUMER PRICE INDEX--OCTOBER 1978 

WASHINGTON -- The Consumer Price Index for All Urban Consumers rose 0.8 percent before 
seasonal adjustment in October to 200.9 (1967=100), the U.S. Department of Labor's Bureau of 
Labor Statistics announced. The Consumer Price Index for Urgan Wage Earners and Clerical Workers 
also increased 0.8 percent before seasonal adjustment in October to 200.7 (1967=100). 

On a seasonally adjusted basis, the CPI for All Urban Consumers (CPI-U) rose 0.8 percent 
in October, the same as the September rise and about the same as in most months of this year. 

The increase of 0.8 percent for the index for food and beverages in October was larger than the 
monthly increases this summer but smaller than in the first 6 months of this year. The housing 
index increased 1.0 percent in October, slightly more than in each of the 3 preceding months. 

The October increases of 1.1 percent for medical care and 0.8 percent for entertainment 
were also larger than in recent months. The indexes for transportation and apparel and upkeep 
rose 0.4 percent and other goods and services 0.3 percent in October. 

The food-at-home index rose 0.9 percent in October after seasonal adjustment, compared with 
a rise of 0.4 percent in September, no change in August, and a decline in July. The acceleration 
in October was primarily due to higher prices for meats, which rose 2.1 percent after declining 
in the preceding 3 months. Pork prices rose 3.7 percent in October after declining for 4 months. 
Beef prices rose 1.6 percent in October, following an increase of 0.4 percent in September and 
declines in July and August. Poultry prices, which declined in August and September, rose 2.5 
percent in October. Prices also rose in October for fruits and vegetables, eggs, dairy products, 
and cereal and bakery products. 

On the other hand, prices for sugar and sweets declined in October for the first time this 
year. The index for fatS and oils moved down the second month, and the downtrend in coffee 
prices--which began in mid-1977 continued. The indexes for food away from home and alcoholic 
beverages both rose 0.6 percent in October, about the same as in September. 

In the housing category, the homeownership index rose 1.2 percent in October, about the same 
as in each of the preceding 9 months. The October increases of 1.4 percent in house prices and 
0.7 percent for mortgage interest rates were about the same as in September. 

The increase of 1.4 percent in the home maintenance and repairs component was considerably 
larger than in recent months. The index for fuels and other utilities rose 0.7 percent in 
October, more than in each of the 3 preceding months. The mature! 2s index rose sharply in 


(More) 
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October due to rate increases in several cities. The electricity index declined for the fourth 
month. The index for household furnishings and operations rose 0.8 percent in October as a result 
of higher prices for furniture, appliances, textile housefurnishings, and housekeeping services. 

In the transportation category, the gasoline index rose 1.4 percent after seasonal 
adjustment in October, continuing the substantial increases in the 3 preceding months. The 
used car index increased 0.8 percent in October, following no change in September. The new car 
index, however, declined 1.3 percent after seasonal adjustment in October, as prices increased 
less than usual for this time for the year. 

The October index reflected price changes for 1979 model cars which were included in the 
CPI for the first time. 

The rise of 1.1 percent for the medical care index in October followed an increase of 0.6 
percent in September and 0.9 percent in August. Among medical care commodities, prices for 
prescription drugs rose 0.8 percent in October, the largest increase since early this year. 

In the entertainment category, prices in the commodities component rose 0.8 percent in 
October, compared with increases of 0.2 percent in September and August. 

The apparel and upkeep index rose 0.4 percent after seasonal adjustment in October, 
slightly less than in the 2 preceding months. 

The CPI for Urban Wage Earners and Clerical Workers rose 0.8 percent in October after 
seasonal adjustment. This was about the same as in most months of this year. 

The October increases of 0.8 percent for food and beverages, 1.0 percent for housing, 
1.1 percent for medical care,and 0.7 percent for entertainment were all larger than in recent 
months. 

The increases of 0.6 percent for apparel and upkeep and 0.5 percent for transportation 
in October, however, were about the same as in August and September. The 0.3 percent rise 
for other goods and services in October was considerably smaller than in September. 

Prices for food at home rose 0.9 percent in October, following 3 months of small changes. 
Beef, pork, and poultry prices turned up in October after declining in recent months. Prices for 
eggs, cereal and bakery products, fruits and vegetables, and dairy products also rose in 
October. 

Prices for sugar and sweets, however, declined in October fors the first time this year. 


The indexes for food away from home and way os beverages rose 0.6 percent in October. 
(More 
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Among major components in the housing index, the indexes for residential rent rose 0.7 
percent and homeownership 1.2 percent in October, both about the same as in September; however, 
the increases of 0.8 percent for household furnishings and operations and fuels and other 
utilities in October were larger than in recent months. 

The October increase in the medical care index reflected increases of 0.8 percent in the 
commodities component and 1.2 percent in the services component--both larger than in recent 


months. 


### 
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REAL GROSS EARNINGS INCREASE IN OCTOBER 





WASHINGTON -- Real gross average weekly earnings increased during October for full and 
part-time workers on production or nonsupervisory jobs in the private nonfarm sector of the 
economy, the U.S. Department of Labor's Bureau of Labor Statistics reported. 

Real earnings for October, or earnings in constant dollars, are calculated by adjusting 
earnings in current dollars for changes in the Consumer Price Index for Urban Wage Earners and 
Clerical Workers (CPI-W). 

Real gross average weekly earnings increased 0.1 percent from September to October after 
allowances for the usual seasonal variation. With average weekly hours unchanged, a 0.9 
percent increase in average hourly earnings more than offset the 0.8 percent increase in the 
CPI-W. 

Over the year, the real average weekly earnings were down 0.6 percent. A 0.6 percent 
declined in average weekly hours combined with a 8.8 percent increase in the CPI-W more than 
offset the 8.7 percent increase in average hourly earnings. 

Before adjustment for the CPI-W and séasonal change, average weekly earnings were $210.37 
in October compared with $194.58 a year earlier. 

Real spendable earnings--average weekly earnings reduced by social security and federal 
income taxes applicable to a married worker with three dependents who earned the average amount and 
then deflated by the CPI-W--decreased 0.1 percent from the September level, seasonally adjusted. 

From October 1977, real spendable earnings, as calculated in this release, decreased 3.6 
percent. Much of this decline was due to the manner in which the reduced tax liability under the 
Tax Reduction and Simplification Act of 1977 was calculated. The tax reduction became effective 
June 1, 1977, but applied to the entire year. 

The wage earner, therefore, realized an increase in earnings for the last 7 months of 1977 
equal to the full annual tax reduction. In 1978, however, the tax reduction was distributed over 
the full year. If the 1977 tax cut had been in effect throughout 1977, the October-to-October 
change in real spendable earnings would have been -2.0 percent rather than -3.6 percent. 

The Hourly Earnings Index in dollars of constant purchasing power decreased 0.1 percent 
from September to October. Compared with a year ago, the index was down 0.6 percent. The index 
excludes the effects of overtime in manufacturing and of interindustry shifts, such as the shift 
of workers between high-wage and low-wage industries. 


#e?# 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 

Enforcement of federal wage and hour laws during the 1977 fiscal year resulted in the 
disclosure of back wages due to more workers than in any previous year in the 39 years of Fair 
Labor Standards Act (FLSA). The law is enforced by the wage and hour division of the U.S. 
Department of Labor. 

### 

According to the U.S. Department of Labor, approximately 1,000 wage and hour compliance 
officers operated out of 300 field and area offices in the 1977 fiscal year to check for equal 
pay and age discrimination violations. They visited 60,000 establishments during the year: 

### 

Under the child labor provisions of the Fair Labor Standards Act, civil penalties 
amounting to nearly $1.3 million were assessed against 1,130 employers for illegally employing 
7,952 minors in the 1977 fiscal year. Federal wage and hour laws are enforced by the Wage and 
Hour Division of the U.S. Department of Labor. 

##?# 

The Youth Employment and Demonstration Projects Act, signed by President Carter Aug. 5, 

1977, created four new programs to employ and improve the job prospects for youth. 


### 
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